
GROW IN THE KNOW
Recruitment SZN
As we know, recruitment seasion is the most fruitful season for us, as we get 
to gain more sisters and increase our impact as the change agents of the 
sorority world! In sisterhood, we pride ourselves on being the standard of 
excellence in recruitment, sisterhood, and inclusivity. That said, we must 
remember that inclusivity and consciousness is an everyday process
that begins with our first impression from other people-which is our 
recruitment season! 

Lets. Talk. Inclusivity.
Inclusivity is the practice of ensuring that all individuals, regardless of their 
background, identity, or abilities, feel welcomed, respected, and valued 
within a group or environment. It involves actively creating spaces where 
differences are embraced, diverse perspectives are encouraged, and 
everyone has equal opportunities to participate and contribute. Inclusivity 
fosters a sense of belonging and equity, ensuring that no one is excluded or 
marginalized.

Why our awareness is important 
As DG, our awareness is crucial because it helps individuals recognize, 
understand, and respect the diverse backgrounds, traditions, and 
perspectives of others. It fosters empathy, reduces misunderstandings, and 
promotes positive interactions in a multicultural society. By being culturally 
aware, we can build more inclusive and harmonious environments, whether 
in the workplace, communities, or social settings, ultimately leading to 
stronger relationships and better collaboration.



Cultural Appropriation
We must be conscious of how people feel. Remember, cultural appropriation 
is harmful because it involves adopting elements of a culture, often 
marginalized or oppressed, without understanding or respecting its 
significance. This can perpetuate stereotypes, trivialize cultural traditions, 
and contribute to the erasure of the true meaning behind important cultural 
symbols. For us, engaging in cultural appropriation can damage 
relationships, harm our reputation, and create an unwelcoming environment 
for members from diverse backgrounds. Practicing cultural awareness and 
respect helps foster inclusivity and mutual respect.      

Ageism
Understanding ageism is important for sorority members because it helps 
prevent stereotypes and discrimination based on age, which can affect both 
older and younger individuals. Recognizing and avoiding ageist attitudes 
fosters a culture of respect and inclusion, where all generations are valued 
for their contributions and perspectives. For us, being aware of ageism 
ensures that they support an environment where every member, regardless 
of age, feels included, respected, and free from judgment, promoting 
stronger, more empathetic relationships across age groups.

Sexism
Understanding sexism is crucial for us because it involves recognizing and 
challenging the biases, stereotypes, and discrimination based on us simply 
being women. Sexism limits opportunities, perpetuate harmful norms, and 
negatively impact both women and men. For us, being aware of sexism 
empowers others to advocate for gender equality, support one another, and 
create an environment where all of us are treated with respect and dignity, 
regardless of our gender. Addressing sexism is key to fostering an inclusive, 
supportive, and empowering sorority culture.

Self-Reflection!
• How would you define your cultural identity? 
• What parts of your identity do you feel are most important? 
• What parts of your identity do you feel it would be hurtful if people joked 

about (or made fun of)?
• How would you feel if someone took credit for your cultural identity (or 

tried to 'copy' it)?
• Can you think of an instance in which you've seen cultural appropriation (in 

person or in the media? 
• Can you think of a time that your identity was disrespected? How did you 

feel? 



Xenophobia

Ableism

Racism
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